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Audit Date : 23/11/2020

Audit Type : Follow-up Audit
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Producer : VINH LONG BRANCH OF THANH
CONG TEXTILE GARMENT
INVESTMENT TR
DBID : 383629 and Audit Id : 198697

Audit Date : 23/11/2020

Audit Type : Follow-up Audit

Main Auditee Information
Name of producer :

VINH LONG BRANCH OF THANH CONG TEXTILE GARMENT INVESTMENT TR

DBID number :

383629

Audit ID :

198697

Address :

Lot No. II-4, Hoa Phu Industrial Zone, Phuoc Hoa Hamlet, Hoa Phu Commune, Long Ho District Vinh Long

Province :

Vinh Long

Management Representative :

Dang Quang Hien

Contact person:

Country :

Vietnam

Hien Dang Quang

Sector :

Non-Food

Industry Type :

Textiles, clothing, leather

Product group :

Apparel

Product Type :

Polo Shirts
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Producer : VINH LONG BRANCH OF THANH
CONG TEXTILE GARMENT
INVESTMENT TR
DBID : 383629 and Audit Id : 198697

Audit Date : 23/11/2020

Audit Type : Follow-up Audit

Audit Details
Audit Range :

Full Audit

Follow-up Audit

Audit Scope :

Main Auditee

Main Auditee & Farms

Audit Environment :

Industrial

Agricultural

Small Producer

Audit Announcement :

Fully-Announced

Fully-Unannounced

Semi-Announced

Random Unannounced Check (RUC) :

No

Audit extent (if applicable) :

none

Audit interferences or contingencies (if applicable) :

none

Overall rating :

C

Need of follow-up :

Yes

If YES, by :

23/11/2021

Rating per Performance Area (PA)
PA 1

PA 2

PA 3

PA 4

PA 5

PA 6

PA 7

PA 8

PA 9

PA 10

PA 11

PA 12

PA 13

D

B

A

A

A

C

A

A

A

A

A

A

A

Executive summary of audit report
Vinh Long Branch of Thanh Cong Textile Garment Investment Trading JSC., was a Branch of Thanh Cong Textile Garment Investment Trading JSC and
established under the Business License No.0301446221-016, dated on February 27, 2018. This facility has been operated since 2015 under the name
Thanh Cong Vinh Long One Member Company Limited and changed the name since February 27, 2018. The company located at Lot No. II-4, Hoa Phu
Industrial Zone, Phuoc Hoa Hamlet, Hoa Phu Commune, Long Ho District, Vinh Long Province, Viet Nam.
With a total area of 29,700 square meters and the constructed area of 14,577 square meters, the facility consists 04 main building as below:
- A 3-storey building was used for office management on the ground floor and dormitory for management on the first floor and second floor
- A 2-storey building was used for cooking and canteen.
- A 2-storey building was used for motorbike parking.
- A flat floor building was used for warehouse, fabric inspection, fabric relaxing, cutting, Semi – products inspection, sewing, end – line QC, ironing, final
QC, folding, packing, finished warehouse on the ground floor. The mezzanine was used for finished warehouse and machine storage.
And sub-building: waste storage, security office, boiler room.
Dormitory was provided onsite for office staffs and managers from the head quarter. The dormitory had total 16 rooms with approx. 40 square meters per
room. Currently, 05 office staffs and managers were living in there at audit date.
No transportation was provided by the facility.
The factory specializes in manufacturing garments. The main manufacturing processes are raw materials receiving, cutting, sewing, and ironing,
inspection, folding, packing and shipping.
Remark:
1/ No Government waivers applied in the factory
2/ PA 3 & PA 12 was not included in this Follow-up audit. Thus, Collective Bargaining Agreement and environmental license/ permit was not reviewed
3/ The checkpoint 7.23 should be rated as N/A because no transportation was provided for employees. But no option N/A both Online and Offline.
Therefore, it was input as NOT RATED
4/ Audit Company: Bureau Veritas Consumer Products Service
Audit Company APSCA Number: 11600002
Lead Auditor Name: Quoc Tuan Nguyen
APSCA Auditor Registered Number: RA21701665
Member Auditor Name: Chau Nguyen
APSCA Auditor Registered Number: RA21700486
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Producer : VINH LONG BRANCH OF THANH
CONG TEXTILE GARMENT
INVESTMENT TR
DBID : 383629 and Audit Id : 198697

Audit Date : 23/11/2020

Audit Type : Follow-up Audit

Ratings Summary
Auditee's background information
Auditee's name :

VINH LONG BRANCH OF THANH CONG
TEXTILE GARMENT INVESTMENT TR

Legal status :

Joint Stock Company

Local Name :

Chi Nhánh Tại Vĩnh Long Công ty CP Dệt
May - Đầu Tư - Thương Mại Thành Công

Year in which the auditee was founded :

2015

Address :

Lot No. II-4, Hoa Phu Industrial Zone,
Phuoc Hoa Hamlet, Hoa Phu Commune,
Long Ho District

Contact person (please select) :

Hien Dang Quang

Province :

Vinh Long

Contact's Email :

thaona@thanhcong.com.vn

City :

Vinh Long

Auditee’s official language(s) for written
communications :

Vietnamese

Region :

South East Asia

Other relevant languages for the
auditee :

English

Country :

Vietnam

Website of auditee (if applicable) :

N/A

GPS coordinates :

10°10'19.9"N 105°56'23.3"E

Total turnover (in Euros) :

5300000.00

Sector :

Non-Food

Of which exports % :

100.00

Industry :

Textiles, clothing, leather

Of which domestic market % :

0.00

Production volume :

900,000 pcs per month

Production cost calculation :

Yes

Lost time injury calculation cost :

Yes

If other, please specify :
Product Group :

Apparel

If other, please specify :
Product Type :

Polo Shirts

Auditee's employment structure at the time of the audit
Total number of workers :

1424

Total number of workers in the production unit to be monitored (if applicable) :
MALE WORKERS

FEMALE WORKERS

Permanent workers

417

1007

Temporary workers

0

0

In management positions

6

4

Apprentices

8

2

On probation

4

11

With disabilities

2

4

Migrants (national citizens)

0

0

Migrants (foreign citizens)

0

0

417

1007

0

0

Workers on the permanent payroll
Production based workers
With shifts at night

15

0

Unionised

360

986

Pregnant

-

45

On maternity leave

-

50
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Producer : VINH LONG BRANCH OF THANH
CONG TEXTILE GARMENT
INVESTMENT TR
DBID : 383629 and Audit Id : 198697

Audit Date : 23/11/2020

Audit Type : Follow-up Audit

Finding Report
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Producer : VINH LONG BRANCH OF THANH
CONG TEXTILE GARMENT
INVESTMENT TR
DBID : 383629 and Audit Id : 198697

Audit Date : 23/11/2020

Audit Type : Follow-up Audit

Performance Area 1 : Social Management System and Cascade Effect
1- Followup Audit [Audit Id - 198697] Audit Date: 23/11/2020 PA Score: D

Deadline date:30/10/2021

GOOD PRACTICES:
Nil
AREAS OF IMPROVEMENT:
Based on satisfactory evidences, the auditee had partially respected this PA. Amfori BSCI committee was established and the factory. The code
of conduct was posted in the workplace. All policies and procedures which respect the Amfori BSCI Code had been established. In addition, the
top management had often reviewed the BSCI system to ensure all the rights of workers are guaranteed. The facility established procedure to
select and monitoring business partners. However, during the implementation, a gap was found as below:
Cty đã thành lập ban BSCI và treo quy tắc ứng xử tại nơi làm việc. Tất cả các chính sách và quy trình theo tiêu chuẩn BSCI đã được xây dựng.
Ban lãnh đạo thường xuyên quan tâm và đảm bảo quyền lợi của NLD. Tuy nhiên việc thực có một số thiếu xót như sau
1.1 -

Previous finding: Based on satisfactory evidence, it was noted that the facility did not have an effective system to implement the amfori BSCI
Code of Conduct. The facility established policy and procedure on social accountability and conducted internal audit. However, the facility did not
identified the gap between implementation and requirement of the Amfori BSCI. Please find below findings for more detail This violated clause
1.1 of Amfori BSCI Performance Area Follow-up audit on Nov 23, 2020: Corrective Action Partially Taken Based on record and employee
interview, it was noted that internal audit was conducted every 06 months in the facility. However, root cause analysis and preventive action had
not been taken in the facility for non-compliances that noted in internal and external audits. This violated clause 1.1 of Amfori BSCI Performance
Area
Nm chưa tiến hành phân tích nguyên nhân gốc rễ và đưa ra biện pháp phòng ngừa phù hợp cho các điểm chưa phù hợp phát sinh từ các đánh
giá nội bộ và bên ngoài

1.3 -

Previous finding: Based on record review and management interview, it was noted that the facility established policy and procedure to select and
monitor their business partners. However, monitoring system of the facility was not effective and the lack of monitoring to in-house subcontractors
such as catering and security service providers. Detail as below: - Manual time card was applied to employees of catering service providers.
However, there was no signature of employee on the time card to confirm - No signature of employee on the payroll record to confirm - No weekly
rest day was guaranteed to security guards. Selected security guard worked from 8 to 13 consecutive days without leave. This violated clause 1.3
of Amfori BSCI Performance Area Follow-up audit on Nov 23, 2020: Corrective Action Partially Taken Based on record review and employee
interview, it was noted that the facility monitored security service provider to ensure that security guards provided 01 day off after 06 consecutive
days. However, manual time card was applied to employees of catering service providers. There was no signature of employee on the time card
to confirm. This violated clause 1.3 of Amfori BSCI Performance Area
Nm có giám sát tuân thủ cho đơn vị bảo vệ. Tuy nhiên, hồ sơ chấm công của nhà ăn là bằng tay và không có chữ ký xác nhận của NLD

1.4 -

Previous finding: Based on record review and management interview, it was noted that the factory established working hour policy. However, the
factory did not have effective workforce planning to control overtime hour to meet the law requirements. Please refer clause 6.2 for more detail
This violated clause 1.4 of Amfori BSCI Performance Area Follow-up audit on Nov 23, 2020: Corrective Action Not Taken Based on record review
and management interview, it was noted that the factory established working hour policy. However, the factory did not have effective workforce
planning to control overtime hour to meet the law requirements. Please refer clause 6.2 for more detail This violated clause 1.4 of Amfori BSCI
Performance Area
Cty đã xây dựng chính sách và quy định về giờ làm việc. Tuy nhiên việc kiểm soát giờ làm thêm chưa hiệu quả và NLD làm thêm giờ vượt quá
mức cho phép của luật

Remarks from Auditee:
Full Audit [Audit Id - 169767] Audit Date: 09/12/2019 PA Score: D
Good practices

Deadline date:09/10/2020

Nil
Areas of improvement
Based on satisfactory evidences, the auditee had partially respected this PA. Amfori BSCI committee was established and the factory. The code of
conduct was posted in the workplace. All policies and procedures which respect the Amfori BSCI Code had been established. In addition, the top
management had often reviewed the BSCI system to ensure all the rights of workers are guaranteed. The facility established procedure to select
and monitoring business partners. However, during the implementation, a gap was found as below:
Cty đã thành lập ban BSCI và treo quy tắc ứng xử tại nơi làm việc. Tất cả các chính sách và quy trình theo tiêu chuẩn BSCI đã được xây dựng.
Ban lãnh đạo thường xuyên quan tâm và đảm bảo quyền lợi của NLD. Tuy nhiên việc thực có một số thiếu xót như sau
1.1 -

Based on satisfactory evidence, it was noted that the facility did not have an effective system to implement the amfori BSCI Code of Conduct. The
facility established policy and procedure on social accountability and conducted internal audit. However, the facility did not identified the gap
between implementation and requirement of the Amfori BSCI. Please find below findings for more detail This violated clause 1.1 of Amfori BSCI
Performance Area
Cty chưa có hệ thống quản lý về TNXH hiệu quả. Cty đã xây dựng các chính sách và quy định về TNXH và tổ chức đánh giá nội bộ. Tuy nhiên, cty
chưa phát hiện được các vấn đề còn tồn tại trong hệ thống theo tiêu chuẩn Amfori BSCI

1.3 -

Based on record review and management interview, it was noted that the facility established policy and procedure to select and monitor their
business partners. However, monitoring system of the facility was not effective and the lack of monitoring to in-house subcontractors such as
catering and security service providers. Detail as below: - Manual time card was applied to employees of catering service providers. However, there
was no signature of employee on the time card to confirm - No signature of employee on the payroll record to confirm - No weekly rest day was
guaranteed to security guards. Selected security guard worked from 8 to 13 consecutive days without leave. This violated clause 1.3 of Amfori
BSCI Performance Area
Cty đã xây dựng chính sách và quy định để giảm sát các đối tác kinh doanh nhưng chưa hiệu quả. Nhân viên nhà ăn bảo vệ chưa xác nhận lên
bản lương. Ngày nghỉ hằng tuần chưa được đảm bảo cho BV

1.4 -

Based on record review and management interview, it was noted that the factory established working hour policy. However, the factory did not have
effective workforce planning to control overtime hour to meet the law requirements. Please refer clause 6.2 for more detail This violated clause 1.4
of Amfori BSCI Performance Area
Cty đã xây dựng chính sách và quy định về giờ làm việc. Tuy nhiên việc kiểm soát giờ làm thêm chưa hiệu quả và NLD làm thêm giờ vượt quá
mức cho phép của luật

Remarks from Auditee
Nil

Created with EO.Pdf for .NET trial version. http://www.essentialobjects.com.

Page 7/21
Generated on:01/12/2020

Producer : VINH LONG BRANCH OF THANH
CONG TEXTILE GARMENT
INVESTMENT TR
DBID : 383629 and Audit Id : 198697

Audit Date : 23/11/2020

Audit Type : Follow-up Audit

Performance Area 2 : Workers Involvement and Protection
1- Followup Audit [Audit Id - 198697] Audit Date: 23/11/2020 PA Score: B

Deadline date:30/10/2021

GOOD PRACTICES:
Nil
AREAS OF IMPROVEMENT:
Amfori BSCI code was posted in the facility and communicated to all employees by induction training. The auditee had communicated regarding
rights and responsibilities to employees to ensure that they have awareness. Based on satisfactory evidences, the facility partially respected to
this performance area.
Quy tắc ứng xử BSCI đã được treo tại NM và truyền đạt cho NLD. NM đã truyền đạt quyền và nghĩa vụ cho NLD. Dựa trên những bằng chứng
khách quan, cty đã tuân thủ một phần nguyên tắc của Amfori BSCI
2.2 -

Previous finding: Based on record review and management interview, it was noted that the facility had not defined long term goals to protect
workers according to the Amfori BSCI Code of Conduct. This violated clause 2.2 of Amfori BSCI Performance Area Follow-up audit on Nov 23,
2020: Corrective Action Not Taken Based on record review and management interview, it was noted that the facility had not defined long term
goals to protect workers according to the Amfori BSCI Code of Conduct. The facility just set comittment to comply with legal and client
requirements such as no child/ forced labor, non-discrimination in the facility, etc. This violated clause 2.2 of Amfori BSCI Performance Area
Cty chưa đưa ra mục tiêu dài hạn để bảo vệ NLD theo yêu cầu của chương trình

2.4 -

Previous finding: Based on record review and management interview, it was noted that training on Amfori BSCI Code of Conduct was not
provided regularly to factory’ managers and supervisors. The latest training was provided in November 2017. This violated clause 2.4 of Amfori
BSCI Performance Area Follow-up audit on Nov 23, 2020: Corrective Action Taken Based on record review and employee interview, it was noted
that training on Amfori BSCI Code of Conduct was provided to to factory’ managers and supervisors annually. The latest training was on October
30, 2020 and the previous training was on December 26, 2019
Nm chưa đào tạo định kỳ về các chính sách TNXH cho cấp quản lý định kỳ. Lần gần nhất cty đào tạo là trong tháng 11/2017

Remarks from Auditee:
Full Audit [Audit Id - 169767] Audit Date: 09/12/2019 PA Score: C
Good practices

Deadline date:18/01/2020

Nil
Areas of improvement
Amfori BSCI code was posted in the facility and communicated to all employees by induction training. The auditee had communicated regarding
rights and responsibilities to employees to ensure that they have awareness. Based on satisfactory evidences, the facility partially respected to this
performance area.
Quy tắc ứng xử BSCI đã được treo tại NM và truyền đạt cho NLD. NM đã truyền đạt quyền và nghĩa vụ cho NLD. Dựa trên những bằng chứng
khách quan, cty đã tuân thủ một phần nguyên tắc của Amfori BSCI
2.2 -

Based on record review and management interview, it was noted that the facility had not defined long term goals to protect workers according to
the Amfori BSCI Code of Conduct. This violated clause 2.2 of Amfori BSCI Performance Area
Cty chưa đưa ra mục tiêu dài hạn để bảo vệ NLD theo yêu cầu của chương trình

2.4 -

Based on record review and management interview, it was noted that training on Amfori BSCI Code of Conduct was not provided regularly to
factory’ managers and supervisors. The latest training was provided in November 2017. This violated clause 2.4 of Amfori BSCI Performance Area
Nm chưa đào tạo định kỳ về các chính sách TNXH cho cấp quản lý định kỳ. Lần gần nhất cty đào tạo là trong tháng 11/2017

Remarks from Auditee
Nil
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Producer : VINH LONG BRANCH OF THANH
CONG TEXTILE GARMENT
INVESTMENT TR
DBID : 383629 and Audit Id : 198697

Audit Date : 23/11/2020

Audit Type : Follow-up Audit

Performance Area 3 : The rights of Freedom of Association and Collective Bargaining
1- Followup Audit [Audit Id - 198697] Audit Date: 23/11/2020 PA Score: A

Deadline date:

GOOD PRACTICES:
N/A
AREAS OF IMPROVEMENT:
Remarks: No any non-compliance was raised in the previous audit, so this PA was not included in this follow-up audit scope. The rating in this PA
remained unchanged just as it was in the previous audit.
N/A
Remarks from Auditee:
Full Audit [Audit Id - 169767] Audit Date: 09/12/2019 PA Score: A
Good practices

Deadline date:

Nil
Areas of improvement
Mr. Vo Thanh Tuan was elected to be chairwoman of trade union and registered by local authority. The Collective Bargaining Agreement was
established and registered as per legal requirement. The trade union also conducted regular meeting with the facility management to discuss about
workers' concerns, health and safety, etc... All interviewed employees confirmed that they were free to vote their representatives and they would
like to joint or leave trade union depend on their options. Workers were not suffered any retaliation for participating in election processes of trade
union. There was no evidence of discrimination between unionized members and un-unionized workers. They were provided equal treatment for all
activities in place. Based on satisfactory evidences, the facility fully respected to this performance area.
Công đoàn cơ sở và Thỏa Ước Lao Động Tập Thể đã được thành lập và đăng ký với cơ quan chức năng. Đối thoại định kỳ được thực hiện nhằm
trao đổi về các thắc mắc khiếu nại, ATLD, v.v... của NLD. NLD xác nhận họ được tự do tham gia công đoàn và lựa chọn người đại diện cho họ. NM
không phân biệt đối xử giữa các thành viên công đoàn và ko gia nhập công đoàn. Dựa trên những bằng chứng khách quan, cty đã tuân thủ đầy đủ
nguyên tắc của Amfori BSCI
Remarks from Auditee

Performance Area 4 : No Discrimination
1- Followup Audit [Audit Id - 198697] Audit Date: 23/11/2020 PA Score: A

Deadline date:

GOOD PRACTICES:
N/A
AREAS OF IMPROVEMENT:
Remarks: No any non-compliance was raised in the previous audit, so this PA was not included in this follow-up audit scope. The rating in this PA
remained unchanged just as it was in the previous audit.
N/A
Remarks from Auditee:
Full Audit [Audit Id - 169767] Audit Date: 09/12/2019 PA Score: A
Good practices

Deadline date:

Nil
Areas of improvement
The facility has established a written anti-discrimination policy. This policy was posted at the bulletin boards as well as communicating with
employees. Interviewed employees confirmed that they had equal treatment on hiring, wage payment and incensement, overtime opportunities,
training practices, periodical health examination, social benefits and even disciplinary practices etc. in line with local laws. Based on the satisfactory
evidences, the facility fully respected to this performance area.
NM đã ban hành chính sách và quy trình chống phân biệt đối xử và đào tạo cho CN mới khi tuyển dụng và đào tạo định kỳ hằng năm. CN được
phỏng vấn xác nhận họ được đối xử công bằng khi tuyển dụng, nâng lương, làm thêm giờ, cơ hội được đào tạo, khám sức khỏe, các phúc lợi xã
hội và khi bị xử lý kỉ luật. Dựa trên những bằng chứng khách quan, cty đã tuân thủ đầy đủ nguyên tắc của Amfori BSCI
Remarks from Auditee
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Producer : VINH LONG BRANCH OF THANH
CONG TEXTILE GARMENT
INVESTMENT TR
DBID : 383629 and Audit Id : 198697

Audit Date : 23/11/2020

Audit Type : Follow-up Audit

Performance Area 5 : Fair Remuneration
1- Followup Audit [Audit Id - 198697] Audit Date: 23/11/2020 PA Score: A

Deadline date:

GOOD PRACTICES:
The factory also provided some allowances to employees, such as a childcare allowance (VND 80,000 per month per child), transportation allowance
(VND 260,000 per month), diligent allowance (VND 300,000 to 600,000 per month).
AREAS OF IMPROVEMENT:
Based on satisfactory evidence, it was noted that the auditee had fully respected this PA. The factory had established policy and procedure on
wage and benefits to employees and communicated with them. - Since January 2019, the legal minimum wage was VND 3,250,000 per month.
The factory pays new employees VND 3,415,000 per month during their 30 days probation period and increased their salary to VND 3,655,000
per month for all employees during their 1 year labor contract. - Since 1 January 2020, the legal minimum wage was VND 3,430,000 per month.
The factory pays new employees VND 3,610,000 per month during their 30 days probation period and increased their salary to VND 3,840,000
per month for all employees during their 1 year labor contract. Wage was calculated from 16th of the month to 15th of the following month. Interim
wage was paid on 10th of the month and the balance wage was paid on 25th of the month by bank transfer. The factory provided 14 annual leave
days per year to all workers. The factory provided free meals to the employees at a cost of VND 16,000 per meal The overtime rate was paid at
150% of basic wage for workdays, 200% for weekly rest day and 300% for statutory holiday There was no evidence of illegal deduction identified
during the audit.
Nhà máy đã thiết lập chính sách và thủ tục về tiền lương và phúc lợi cho người lao động và trao đổi với NLD. - Từ tháng 01/2019, mức lương tối
thiểu theo quy định là 3,250,000 đồng / tháng. Nhà máy trả cho nhân viên mới 3,415,000 đồng / tháng trong thời gian 30 ngày thử việc và tăng
lương lên 3,655,000 đồng / tháng cho tất cả NLD khi ký HDLD - Kể từ ngày 01 tháng 01 năm 2020, mức lương tối thiểu theo quy định là
3.430.000 đồng / tháng. Nhà máy trả cho nhân viên mới 3,610,000 đồng / tháng trong thời gian 30 ngày thử việc và tăng lương lên 3,840,000
đồng / tháng cho tất cả NLD khi ký HDLD Lương được tính từ ngày 16 tháng này đến 15 tháng sau. Cty cho NLD ứng lương ngày 25 trong tháng
và thanh toán lương vào ngày 10 của tháng sau bằng chuyển khoản Cty trả 150% lương HD cho giờ làm thêm bình thường và 200% cho làm
thêm vào ngày nghỉ hằng tuần và 300% cho ngày nghỉ có hưởng lương. Ko có bằng chứng công ty trừ lương NLD trái luật.
Remarks from Auditee:
Full Audit [Audit Id - 169767] Audit Date: 09/12/2019 PA Score: A
Good practices

Deadline date:

Nil
Areas of improvement
Based on satisfactory evidence, it was noted that the auditee had fully respected this PA. The factory had established policy and procedure on
wage and benefits to employees and communicated with them. - Since January 2018, the legal minimum wage was VND 3,090,000 per month.
The factory pays new employees VND 3,250,000 per month during their 30 days probation period and increased their salary to VND 3,472,000 per
month for all employees during their 1 year labor contract. - Since January 2019, the legal minimum wage was VND 3,250,000 per month. The
factory pays new employees VND 3,415,000 per month during their 30 days probation period and increased their salary to VND 3,655,000 per
month for all employees during their 1 year labor contract. Wage was calculated from 15th of the month to 16th of the following month. Interim
wage was paid on 10th of the month and the balance wage was paid on 25th of the month by bank transfer. In addition, the factory also provided
some allowances to employees, such as a childcare allowance (VND 80,000 per month per child), transportation allowance (VND 260,000 per
month), diligent allowance (VND 300,000 to 600,000 per month). The factory provided 14 annual leave days per year to all workers. The factory
provided free meals to the employees at a cost of VND 15,000 per meal The overtime rate was paid at 150% of basic wage for workdays There
was no evidence of illegal deduction identified during the audit. However, during the implementation, a gap was found as below:
Công ty đã xây dựng chính sách và quy định về phúc lợi và đối thoại với NLD. Cty áp dụng lương tối thiểu theo yêu cầu của Nhà nước trong thời
gian học việc/ thử việc. Sau khi ký HDLD chính thức, Cty đảm bảo mức lương VND 3,472,000 trong năm 2018 và VND 3,655,000 trong năm 2019
cho NLD. Cty áp dụng hình thức lương thời gian cho toàn bộ NLD, lương được tính từ ngày 15 đến 16 tháng sau và trả ứng lương vào ngày 15 và
được trả vào ngày 25 của tháng bằng hình thức chuyển khoản Ngoài ra, công ty cung cấp một số phụ cấp cho NLD như phụ cấp con nhỏ VND
80,000/ con / tháng, tiền xăng xe VND 260,000/ tháng, chuyên cần VND 600,000, năng suất, v.v... Lương làm thêm ban ngày được tính ở mức
150% Không phát hiện khấu trừ lương trái luật trong quá trình đánh giá
Remarks from Auditee
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Producer : VINH LONG BRANCH OF THANH
CONG TEXTILE GARMENT
INVESTMENT TR
DBID : 383629 and Audit Id : 198697

Audit Date : 23/11/2020

Audit Type : Follow-up Audit

Performance Area 6 : Decent Working Hours
1- Followup Audit [Audit Id - 198697] Audit Date: 23/11/2020 PA Score: C

Deadline date:26/02/2021

GOOD PRACTICES:
Nil
AREAS OF IMPROVEMENT:
The facility has established policy and procedure on working hours and communicated to employees. The normal working times are 8 hours per
day and 48 hours per week. All employees are work 6 days per week from Monday to Saturday. break time from 9:30am to 9:35am and from
02:30pm to 02:35pm. The factory used a fingerprint scan machine to record the employee working hours Weekly rest day was Sunday Maximum
overtime hours of selected samples were 4 hours per day, 11.5 hours per week and 40 hours per month. Based on satisfactory evidence, it was
noted that the auditee had partially respected this PA.
NM đã thiết lập chính sách và thủ tục về giờ làm việc và thông báo cho nhân viên. Thời gian làm việc bình thường là 8 giờ một ngày và 48 giờ
một tuần. Tất cả nhân viên đều làm việc 6 ngày mỗi tuần từ thứ Hai đến thứ Bảy. thời gian nghỉ từ 9h30-9h35 và từ 02h30-2h35. Nhà máy sử
dụng máy quét vân tay để ghi lại giờ làm việc của nhân viên Ngày nghỉ hàng tuần là Chủ nhật Số giờ làm thêm tối đa của các mẫu được chọn là
4 giờ mỗi ngày, 11,5 giờ mỗi tuần và 40 giờ mỗi tháng.
6.2 -

Previous finding: Based on record review and employee interview, it was noted that overtime hours of selected samples were in excessive 4
hours per day and 30 hours per month in the testing period. Detail as follows: - In August 2019, 05 out of 40 selected samples from cutting and
finishing departments worked from 33.5 to 42.5 overtime hours in this month - In March 2019: + 02 out of 40 selected samples from finishing
department worked from 5 to 5.5 overtime hours per day in from 2 to 3 days + 12 out of 40 selected samples from production departments
worked from 32 to 59 overtime hours in this month This violated clause 6.2 of Amfori BSCI Performance Area and Art. 106 of the Labor code no.
10/2012/QH13 effective from 1st May, 2013, the employer is entitle to employ the employee to work overtime upon satisfying the following
conditions: To ensure that the overtime hours of the employee shall not exceed 50% of the normal working hours in 01 days, in case of
application of working regulation on weekly basis, the total normal working hours and the overtime hours shall not exceed 12 hours in a day, and
less than 30 hours in 01 months and the total of not more than 200 hours in 01 year, except for some special cases stipulated by the Government
for the overtime working but shall not be more than 300 hours in 01 years Follow-up audit on Nov 23, 2020: Corrective Action Partially Taken
Based on record review and employee interview, it was noted that monthly overtime of selected samples was in exceed of legal requirement (30
hours per month) in the testing period. Detail as below: - In June 2020, 02 out of 10 selected samples from finishing department worked from 36
to 40 overtime hours in the month This violated clause 6.2 of Amfori BSCI Performance Area and Art. 106 of the Labor code no. 10/2012/QH13
effective from 1st May, 2013, the employer is entitle to employ the employee to work overtime upon satisfying the following conditions: To ensure
that the overtime hours of the employee shall not exceed 50% of the normal working hours in 01 days, in case of application of working regulation
on weekly basis, the total normal working hours and the overtime hours shall not exceed 12 hours in a day, and less than 30 hours in 01 months
and the total of not more than 200 hours in 01 year, except for some special cases stipulated by the Government for the overtime working but
shall not be more than 300 hours in 01 years
Giờ làm thêm của NLD vượt quá 30h/ tháng trong tháng 6/2020

Remarks from Auditee:
Full Audit [Audit Id - 169767] Audit Date: 09/12/2019 PA Score: C
Good practices

Deadline date:09/10/2020

Nil
Areas of improvement
The facility has established policy and procedure on working hours and communicated to employees. The normal working times are 8 hours per
day and 48 hours per week. All employees are work 6 days per week from Monday to Saturday. break time from 9:30am to 9:35am and from
02:30pm to 02:35pm. The factory used a fingerprint scan machine to record the employee working hours Weekly rest day was Sunday Maximum
overtime hours of selected samples were 5.5 hours per day, 21 hours per week and 59 hours per month. Based on satisfactory evidence, it was
noted that the auditee had partially respected this PA.
Cty đã xây dựng chính sách về giờ làm việc và phổ biến cho NLD. Thời gian làm việc của cty là 8h/ ngày và 48h/ tuần từ Thứ Hai đến Thứ Bảy
Ngày nghỉ hằng tuần của hầu hết NLD là Chủ Nhật Cty áp dụng máy chấm công bằng vân tay để kiểm soát giờ làm việc Thời gian làm thêm tối đa
của NLD được kiểm tra là 5.5h/ ngày, 21h/ tuần và 59 giờ trong tháng
6.2 -

Based on record review and employee interview, it was noted that overtime hours of selected samples were in excessive 4 hours per day and 30
hours per month in the testing period. Detail as follows: - In August 2019, 05 out of 40 selected samples from cutting and finishing departments
worked from 33.5 to 42.5 overtime hours in this month - In March 2019: + 02 out of 40 selected samples from finishing department worked from 5 to
5.5 overtime hours per day in from 2 to 3 days + 12 out of 40 selected samples from production departments worked from 32 to 59 overtime hours
in this month This violated clause 6.2 of Amfori BSCI Performance Area and Art. 106 of the Labor code no. 10/2012/QH13 effective from 1st May,
2013, the employer is entitle to employ the employee to work overtime upon satisfying the following conditions: To ensure that the overtime hours of
the employee shall not exceed 50% of the normal working hours in 01 days, in case of application of working regulation on weekly basis, the total
normal working hours and the overtime hours shall not exceed 12 hours in a day, and less than 30 hours in 01 months and the total of not more
than 200 hours in 01 year, except for some special cases stipulated by the Government for the overtime working but shall not be more than 300
hours in 01 years
Giờ làm thêm của NLD vượt quá 4h/ ngày và 30h/ tháng

Remarks from Auditee
Nil
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Producer : VINH LONG BRANCH OF THANH
CONG TEXTILE GARMENT
INVESTMENT TR
DBID : 383629 and Audit Id : 198697

Audit Date : 23/11/2020

Audit Type : Follow-up Audit

Performance Area 7 : Occupational Health and Safety
1- Followup Audit [Audit Id - 198697] Audit Date: 23/11/2020 PA Score: A

Deadline date:30/12/2020

GOOD PRACTICES:
Nil
AREAS OF IMPROVEMENT:
Based on satisfactory evidence, it was noted that the auditee had partially respected this PA. + The auditee had established policy and procedure
on health and safety and communicated with employees. + The auditee established health and safety committee and assigned competent
employees to in charge health and safety in the facility + Employees were provided training on health & safety, fire safety, machine safety and
PPE using, etc. at induction training and annual refresher training + PPEs were provided to employees with free of cost. + Firefighting and
prevention equipment such as fire extinguishers, fire hose, fire alarm call points, smoke detector system, etc. were equipped througout the facility
+ Evacuation drill was conducted every 06 months + Portable clean water and first aid kits are provided to employees throughout the facility +
Health check was provided every 06 months to workers However, during the implementation, a gap was found as below:
NM đã ban hành chính sách và quy trình về ATVSLD và truyền đạt cho NLD NM đã thành lập ban ATLD và phân công người phụ trách về ATLD
trong cty NM đã đào tạo về ATLD, PCCC, an toàn máy móc, sử dụng bảo hộ, v.v… khi bắt đầu vào làm và định kỳ hằng năm Bảo hộ lao động
được cung cấp miễn phí cho NLD Các trang bị PCCC chữa cháy được trang bị đầy đủ trong nhà xưởng Nước uống và tủ sơ cứu được trang bị
xung quanh xưởng NM tổ chức khám sức khỏe định kỳ cho NLD và diễn tập thoát hiểm mỗi 6 tháng
7.3 -

Previous finding: Based on record review and management interview, it was noted that the facility carried out risk assessment for safe, healthy
and hygienic working conditions. However, the risk assessment was not consider special needs of the most vulnerable workers such as lactating
worker, young workers, lactating workers. It violated clause 7.3 of Amfori BSCI Performance Area Follow-up audit on Nov 23, 2020: Corrective
Action Taken It was noted from document review and management discussion, it was noted that the factory has conducted the risk assessment
for the most vulnerable workers such as lactating workers, young workers, lactating workers on June 16, 2020.
Ghi nhận nhà máy đã đánh giá rủi ro cho đối tượng lao động dễ tổn thương như nuôi con nhỏ, khuyết tật, vị thành niên ngày 16/6/2020.

7.7 -

Previous finding: During site observation, it was found that eye-wash station was not provided in chemical storage area. The facility explained
that they just moved chemical storage room to new area and had not install eye-wash station for this area. It violated clause 7.7 of Amfori BSCI
Performance Area Follow-up audit on Nov 23, 2020: Corrective Action Not Taken It was noted that there was no eye-wash facility provided for
diesel chemical storage area. It violated clause 7.7 of Amfori BSCI Performance Area and Circular 19/2016/TT-BYT, Chapter II First Aid and
Emergency Treatment in Workplaces, Article 5.2.
Ghi nhận chưa có bồn rửa mắt tại khu vực kho dầu máy.

7.23 -

N/A. No transportation was provided by the facility
Không áp dụng vì NM không cung cấp phương tiện vận chuyển cho NLD

Remarks from Auditee:
Full Audit [Audit Id - 169767] Audit Date: 09/12/2019 PA Score: A
Good practices

Deadline date:30/06/2020

Nil
Areas of improvement
Based on satisfactory evidence, it was noted that the auditee had partially respected this PA. + The auditee had established policy and procedure
on health and safety and communicated with employees. + The auditee established health and safety committee and assigned competent
employees to in charge health and safety in the facility + Employees were provided training on health & safety, fire safety, machine safety and PPE
using, etc. at induction training and annual refresher training + PPEs were provided to employees with free of cost. + Firefighting and prevention
equipment such as fire extinguishers, fire hose, fire alarm call points, smoke detector system, etc. were equipped througout the facility +
Evacuation drill was conducted every 06 months + Portable clean water and first aid kits are provided to employees throughout the facility + Health
check was provided every 06 months to workers However, during the implementation, a gap was found as below:
NM đã ban hành chính sách và quy trình về ATVSLD và truyền đạt cho NLD NM đã thành lập ban ATLD và phân công người phụ trách về ATLD
trong cty NM đã đào tạo về ATLD, PCCC, an toàn máy móc, sử dụng bảo hộ, v.v… khi bắt đầu vào làm và định kỳ hằng năm Bảo hộ lao động
được cung cấp miễn phí cho NLD Các trang bị PCCC chữa cháy được trang bị đầy đủ trong nhà xưởng Nước uống và tủ sơ cứu được trang bị
xung quanh xưởng NM tổ chức khám sức khỏe định kỳ cho NLD và diễn tập thoát hiểm mỗi 6 tháng
7.3 -

Based on record review and management interview, it was noted that the facility carried out risk assessment for safe, healthy and hygienic working
conditions. However, the risk assessment was not consider special needs of the most vulnerable workers such as lactating worker, young workers,
lactating workers. It violated clause 7.3 of Amfori BSCI Performance Area
Cty chưa đánh giá rủi ro cho đối tượng lao động nuôi con nhỏ, khuyết tật, vị thành niên

7.7 -

During site observation, it was found that eye-wash station was not provided in chemical storage area. The facility explained that they just moved
chemical storage room to new area and had not install eye-wash station for this area. It violated clause 7.7 of Amfori BSCI Performance Area
Cty chưa trang bị bồn rửa mắt khẩn cấp cho kho hóa chất

7.23 -

N/A. No transportation was provided by the facility
Không áp dụng vì NM không cung cấp phương tiện vận chuyển cho NLD

Remarks from Auditee
Nil
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Producer : VINH LONG BRANCH OF THANH
CONG TEXTILE GARMENT
INVESTMENT TR
DBID : 383629 and Audit Id : 198697

Audit Date : 23/11/2020

Audit Type : Follow-up Audit

Performance Area 8 : No Child Labour
1- Followup Audit [Audit Id - 198697] Audit Date: 23/11/2020 PA Score: A

Deadline date:

GOOD PRACTICES:
N/A
AREAS OF IMPROVEMENT:
Remarks: No any non-compliance was raised in the previous audit, so this PA was not included in this follow-up audit scope. The rating in this PA
remained unchanged just as it was in the previous audit.
N/A
Remarks from Auditee:
Full Audit [Audit Id - 169767] Audit Date: 09/12/2019 PA Score: A
Good practices

Deadline date:

Nil
Areas of improvement
Based on the satisfactory evidences, the facility fully respected to this performance area. The facility has established non-child labor policy and
procedure and comunicated with employees. The facility requested new applicants to submit copies of ID cards, resume, health examination, family
booklet, and training certificates. On the interview day, the hiring officer would check original of ID card with copy of ID cards to verify working age.
The facility kept all documents in employee files adequately. Randomly checked 40 employees' files, it was noted that all employees contained job
application letters, resume, photocopy of ID cards, family booklet, personal photos, health certificates, history and current employment contracts.
Through site observation, management and worker interview and document review there was no historical and current child labor identified during
the audit.
NM đã ban hành và trao đổi về chính sách không sử dụng lao động trẻ em trong cty. Theo đó, NLD phải cung cấp hồ sơ gồm bản sao CMND công
chứng, SYLL, giấy KSK, sổ hộ khẩu, bẳng cấp khi tuyển dụng. Tất cả ứng viên phải mang theo bản chính CMND khi PV để đối chiếu Qua kiểm tra
ngẫu nhiên 40 bộ hồ sơ, tất cả các hồ sơ CN đều được lưu trữ đầy đủ Qua quá trình đánh giá, không phát hiện lao động trẻ em tại NM Dựa trên
những bằng chứng khách quan, cty đã tuân thủ đầy đủ nguyên tắc của Amfori BSCI
Remarks from Auditee

Performance Area 9 : Special protection for young workers
1- Followup Audit [Audit Id - 198697] Audit Date: 23/11/2020 PA Score: A

Deadline date:

GOOD PRACTICES:
N/A
AREAS OF IMPROVEMENT:
Remarks: No any non-compliance was raised in the previous audit, so this PA was not included in this follow-up audit scope. The rating in this PA
remained unchanged just as it was in the previous audit.
N/A
Remarks from Auditee:
Full Audit [Audit Id - 169767] Audit Date: 09/12/2019 PA Score: A
Good practices

Deadline date:

Nil
Areas of improvement
Based on satisfactory evidences, the facility fully respected to this performance area. The facility has established protection for young worker policy
and procedure and comunicated with employees The facility did not hire young workers. The youngest worker was 18 years old. Through site
observation, management and worker interview and document review, there was no young workers in the factory during the audit.
NM đã ban hành chính sách và quy trình nhằm bảo vệ cho LD vị thành niên và đối thoại với NLD Trong quá trình đánh giá không phát hiện lao
động vị thành niên tại cty. Lao động nhỏ tuổi nhất là 18 tuổi Dựa trên những bằng chứng khách quan, cty đã tuân thủ đầy đủ nguyên tắc của
Amfori BSCI
Remarks from Auditee
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Producer : VINH LONG BRANCH OF THANH
CONG TEXTILE GARMENT
INVESTMENT TR
DBID : 383629 and Audit Id : 198697

Audit Date : 23/11/2020

Audit Type : Follow-up Audit

Performance Area 10 : No Precarious Employment
1- Followup Audit [Audit Id - 198697] Audit Date: 23/11/2020 PA Score: A

Deadline date:

GOOD PRACTICES:
Nil
AREAS OF IMPROVEMENT:
Through auditee representative and worker interview and document review, after passed probation period each worker signed definite term
employment contract with the facility. Employment contracts were made two copies. One copy was provided and kept by worker and the rest
ones were kept by factory. No seasonal worker was used by the factory. Based on satisfactory evidences, the facility fully respected to this
performance area.
NLD sau khi hoàn thành thời gian thử việc sẽ được ký HD xác định thời hạn. Sau HD xác định thời hạn sẽ được ký HD ko xác định thời hạn.
Hợp đồng lao động đã được ký bởi từng nhân viên và ban quản lý và một bản hợp đồng lao động được cung cấp cho nhân viên. NM ko sử dụng
lao động mùa vụ. Dựa trên những bằng chứng khách quan, cty đã tuân thủ đầy đủ nguyên tắc của Amfori BSC
10.1 -

Previous finding: Based on record review and employee interview, it was noted that indefinite labor contract was not provided to employees that
completed 02 definite contracts as per legal requirement. 08 out of 40 selected samples, who completed 02 definite contracts of 12 months
periods were required to complete 01 additional definite contract with 12 months period prior provided indefinite contract. It violated clause 10.1
of Amfori BSCI Performance Area and Labor Code No. 10/2012/QH13 (2013), Art. 22. 2. In case the employee keeps working when the labor
contract prescribed in Point b and Point c Clause 1 this Article expires, both parties must conclude the new labor contract within 30 days as from
its expiry date; if the new labor contract is not concluded, the contracts concluded as prescribed in Clause 1 this Article shall be come a labor
contract without fixed term, and the contract concluded as prescribed in Point c Clause 1 this Article shall be come a labor contract with a fixed
term of 24 months The new labor contract being a fixed-term contract shall be concluded only one more time. After that, if the employee keeps
working, the labor contract without fixed-term must be concluded Follow-up audit on Nov 23, 2020: Corrective Action Taken Based on record
review and employee interview, it was noted that 10 out of 10 selected samples were provided with indefinite contract after completed 02 definite
contracts of 12 months. It was comply with legal requirement
NM đã cung cấp HDLD không xác định thời hạn khi NLD hoàn thành 2 HDLD xác định thời hạn

Remarks from Auditee:
Full Audit [Audit Id - 169767] Audit Date: 09/12/2019 PA Score: A
Good practices

Deadline date:18/01/2020

Nil
Areas of improvement
Through auditee representative and worker interview and document review, after passed apprentice/ probation period each worker signed definite
term employment contract with the facility. Employment contracts were made two copies. One copy was provided and kept by worker and the rest
ones were kept by factory. No seasonal worker was used by the factory. Based on satisfactory evidences, the facility partially respected to this
performance area.
NLD sau khi hoàn thành thời gian học việc/ thử việc sẽ được ký HD xác định thời hạn. Hợp đồng lao động đã được ký bởi từng nhân viên và ban
quản lý và một bản hợp đồng lao động được cung cấp cho nhân viên. NM ko sử dụng lao động mùa vụ. Dựa trên những bằng chứng khách quan,
cty đã tuân thủ một phần nguyên tắc của Amfori BSCI
10.1 -

Based on record review and employee interview, it was noted that indefinite labor contract was not provided to employees that completed 02
definite contracts as per legal requirement. 08 out of 40 selected samples, who completed 02 definite contracts of 12 months periods were required
to complete 01 additional definite contract with 12 months period prior provided indefinite contract. It violated clause 10.1 of Amfori BSCI
Performance Area and Labor Code No. 10/2012/QH13 (2013), Art. 22. 2. In case the employee keeps working when the labor contract prescribed
in Point b and Point c Clause 1 this Article expires, both parties must conclude the new labor contract within 30 days as from its expiry date; if the
new labor contract is not concluded, the contracts concluded as prescribed in Clause 1 this Article shall be come a labor contract without fixed
term, and the contract concluded as prescribed in Point c Clause 1 this Article shall be come a labor contract with a fixed term of 24 months The
new labor contract being a fixed-term contract shall be concluded only one more time. After that, if the employee keeps working, the labor contract
without fixed-term must be concluded
Một số trường hợp NLD ký 3 HDXD thời hạn thay vì tối đa 2 lần

Remarks from Auditee
We changed named Thanh Cong Vinh Long One Member Company Limited to Branch of Thanh Cong Textile Garment Investment Trading JSC since
February 27, 2018. Workers signed 01 definite contract with the old name and signed 02 definite labor contracts with new name.
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Producer : VINH LONG BRANCH OF THANH
CONG TEXTILE GARMENT
INVESTMENT TR
DBID : 383629 and Audit Id : 198697

Audit Date : 23/11/2020

Audit Type : Follow-up Audit

Performance Area 11 : No Bonded Labour
1- Followup Audit [Audit Id - 198697] Audit Date: 23/11/2020 PA Score: A

Deadline date:

GOOD PRACTICES:
N/A
AREAS OF IMPROVEMENT:
Remarks: No any non-compliance was raised in the previous audit, so this PA was not included in this follow-up audit scope. The rating in this PA
remained unchanged just as it was in the previous audit.
N/A
Remarks from Auditee:
Full Audit [Audit Id - 169767] Audit Date: 09/12/2019 PA Score: A
Good practices

Deadline date:

Nil
Areas of improvement
Based on satisfactory evidences, the facility fully respected to this performance area. No force/ bonded labour were found during audit process. All
employees were not required to deposit or their original IDs were not kept by management for any reasons. The employees were hired based on
their skills and ability. The factory paid correctly and on time for all employees. PPEs were provided based on work's standards and free of charge.
Suggestion boxes were equipped at workplace and they were aware of their rights on compensation, disciplinary... and they knew how to raise their
comments to management via suggestion box, direct meet management...
Không có lao dong cưỡng bức được tìm thấy trong quá trình đánh giá. Tất cả nhân viên không phải ký thác hoặc ID ban đầu của họ không được
quản lý bởi bất kỳ lý do nào. Các nhân viên đã được thuê dựa trên kỹ năng và khả năng của họ. Nhà máy trả đúng thời hạn cho tất cả nhân viên.
PPE được cung cấp dựa trên các tiêu chuẩn của công việc và miễn phí. Hộp thư góp ý đã được trang bị tại nơi làm việc và họ đã biết về các
quyền của mình về bồi thường, kỷ luật ... và họ biết cách đưa ý kiến của họ lên ban quản lý qua hộp gợi ý, quản lý trực tiếp ... Dựa trên những
bằng chứng khách quan, cty đã tuân thủ đầy đủ nguyên tắc của Amfori BSCI
Remarks from Auditee

Performance Area 12 : Protection of the Environment
1- Followup Audit [Audit Id - 198697] Audit Date: 23/11/2020 PA Score: A

Deadline date:

GOOD PRACTICES:
N/A
AREAS OF IMPROVEMENT:
Remarks: No any non-compliance was raised in the previous audit, so this PA was not included in this follow-up audit scope. The rating in this PA
remained unchanged just as it was in the previous audit.
N/A
Remarks from Auditee:
Full Audit [Audit Id - 169767] Audit Date: 09/12/2019 PA Score: A
Good practices

Deadline date:

Nil
Areas of improvement
The facility conducted environmental impact assessment and environmental commitment and got approval from authorized department for them.
The facility had signed service contract with legal service provider for collection, transportation, and treatment for hazardous wastes in compliance
with local laws. The facility conducted safely environmental inspection regularly. Relevant workers were trained on how to classify wastes at
sources and wastes were well classified and stored at site for service provider to collect, transport and treat as per local laws. Based on satisfactory
evidences, the facility fully respected to this performance area.
Cty đã đăng ký kế hoạch bảo vệ môi trường với cơ quan chức năng. Cty đã ký HD thu gom rác thải theo như luật định. Cty có giám sát các chỉ tiêu
về môi trường. NLD được đào tạo về bảo vệ môi trường và phân loại rác thải Dựa trên những bằng chứng khách quan, cty đã tuân thủ đầy đủ
nguyên tắc của Amfori BSCI
Remarks from Auditee
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Producer : VINH LONG BRANCH OF THANH
CONG TEXTILE GARMENT
INVESTMENT TR
DBID : 383629 and Audit Id : 198697

Audit Date : 23/11/2020

Audit Type : Follow-up Audit

Performance Area 13 : Ethical Business Behaviour
1- Followup Audit [Audit Id - 198697] Audit Date: 23/11/2020 PA Score: A

Deadline date:

GOOD PRACTICES:
N/A
AREAS OF IMPROVEMENT:
Remarks: No any non-compliance was raised in the previous audit, so this PA was not included in this follow-up audit scope. The rating in this PA
remained unchanged just as it was in the previous audit.
N/A
Remarks from Auditee:
Full Audit [Audit Id - 169767] Audit Date: 09/12/2019 PA Score: A
Good practices

Deadline date:

Nil
Areas of improvement
Based on satisfactory evidences, the facility fully respected to this performance area. The facility established policy and procedure and identified
the risk on ethical business. The facility also provided training for the key person about this policy & related procedure and for how to communicate
& reporting to top management. The management team and key person were aware of risk, internal control as well as action plan. All document
were maintained and available to review, no falsify document were found during the audit
Cty tuân thủ hoàn toàn các yêu cầu của tiêu chuẩn. Cty đã xây dựng chính sách và quy trình và nhận diện các mối nguy về đạo đức kinh doanh.
Cty cũng đã đào tạo cho những bên liên quan về chính sách này. Các hồ sơ cần cho đánh giá được lưu trữ và có sẵn để thẩm tra. Không phát
hiện hồ sơ giả trong quá trình đánh giá
Remarks from Auditee
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